SEC. 1101. AUTHORITY TO WAIVE ANNUAL LIMITATION ON
PREMIUM PAY AND AGGREGATE LIMITATION ON PAY FOR FEDERAL
CIVILIAN EMPLOYEES WORKING OVERSEAS.

(a) Waiver Authority- During calendar year 2009, and notwithstanding
section 5547 of title 5, United States Code, the head of an Executive
agency may waive the premium pay limitations established in that
section up to the annual rate of salary payable to the Vice President
under section 104 of title 3, United States Code, for an employee who
performs work while in an overseas location that is in the area of
responsibility of the Commander of the United States Central
Command, or an overseas location that was formerly in the area of
responsibility of the Commander of the United States Central
Command but has been moved to the area of responsibility of the
Commander of the United States Africa Command, in direct support of,
or directly related to--

(1) a military operation, including a contingency operation; or

(2) an operation in response to a national emergency declared

by the President.
(b) Applicability of Aggregate Limitation on Pay- Section 5307 of title
5, United States Code, shall not apply to any employee in any calendar
year in which that employee is granted a waiver under subsection (a).
(c) Additional Pay Not Considered Basic Pay- To the extent that a
waiver under subsection (a) results in payment of additional premium
pay of a type that is normally creditable as basic pay for retirement or
any other purpose, such additional pay shall not be considered to be
basic pay for any purpose, nor shall it be used in computing a lump-
sum payment for accumulated and accrued annual leave under section
5551 of title 5, United States Code.
(d) Regulations- The Director of the Office of Personnel Management
may issue regulations to ensure appropriate consistency among heads
of executive agencies in the exercise of authority granted by this
section.



